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4- Core Values

5- Agreement

6- Coordination and Integration
7- Creating Change

8- Customer Focuse

oarld A Lo cpl )8 50 ol 5 0-1
Sl el anng 5 (3lopes (s jluaieslys
Aaslgs |y ldal 3l ¢ s 151 slaylojlas w0g—i o
JS525 06,8 slwog 5y n ]y plojle izl oo
obw aan o 1) Sl mlie sloculls 5 ains o
g andle agas La,l5 4 Hlesle slacl aies oo drwgs
PEDV SRR Jt-| IR CEL W DWE N D] DR [ ST JR Y
Ol g s i S peeal 0 ) 355 sl
Lowitons LT 15 o el )08 50 L3157 5y elogoas
(1388 woslide 5 Line>,) 5,5 wise ylojlo il L
GrSeill i a bl aw b1 )0 ol 1558 (Shs
g s

sl gl oIl gl o3 g luaseilss -
5 Sl o (o5 el ol 5l U 5 S
A8 oo olul el jo Codgine

S & plesl 55 (oad S5 oz) | S5hopmas -
d 139 00 0310 (51 oS e Blaal S )3 (29,5
093 5L Joome 5o ol wile (LS, a5 55k
s Lo, l5 slol el b loslos )y oo oS5asly
g o0 455 doog S

3L mels jbaie 2 lojlo i Lol gy -
Aawgs Ay peias ok 4 Cul) s 3 Gaile (Bl
.(Denison, 2000) sjls ;oo LS, slacs e

olisiod (K% 9 FSoaled) 5,550 -2
W il el aS Lbalegle ol sl L
bahyl 5l QLSBT L) g 039 4z LSy 5 SLSL
Sl Ol 9 Olmey el a8 s ol
Bays a5 oy (s>) wilaidl & lee (38155 4 (i,
5 Soler 09> 4 Slojle slacoJled o (a3)ls blat
shls el Shy ez b slolole wsloass gy

S, o B ejlaslan g wsplaie 5 (598 Sm 8

1- Empowerment
2- Team Orientation
3- Capability Development
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1- Organizational Learning

2- Strategic Direction and Itent
3- Goals and Objectives
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